ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number 10- _8_ ,,_,3__ _l_ _O_

The Employer hereby establishes 2 Money Purchase Plan and Trust to be known as _Not-For-Profit Hospllat Corporation 401(a)
Diffined Sontribution Flan. . (the “Plan”} in the form of the' IEMA Retiremenit Corporation Governmental Money Purchase
Plan and Trust.

This Planis.an amendment and restatement of an existing defined contribution meney purchase plan.
O ves G No

If yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

I. Emp!oyt:r: Not-For-Profit Hospial Corporation

II. Effective Dates

(3 1. Effective Date of Restatement, IF this document is a restatement of an existing plan, the effective date of the
Plan shall be January 1, 2007 unless an alternate effective date is hereby specified:

(Note: An alternate effective dare caii be no earlier than January 1, 2007.)

m 2. Effective Date of New Plan. [fchis is a new Plan, the effective date of the Plan shall be the first day of the Plan Year

during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:
September 2015

3. ecial Effective Dites. Please note here any elections in the Adoption Agreement with an effective dare that is
different from thar noted in 1. or 2.-above.

{Note provision and eftective date.)

I11, Plan Year will mean:

3 The twelve (12) consecutive month period which coincides with che limitation year. (See Section 5.03(f) of the Plan.)

19*/

@ The owelve (12) consecutive menth period commencing on Q¢ctober and each anniversary thereof.
IV. Normal Retirement Age shall be age 85___ (not to exceed age 63).
Impartant Note to Epployers: Normal Retirement Age is significant for determining the earliest date ar which rhe Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a fully
vested right to his/her Account. There are [RS riles that limir the age that may be specified as the Plan’s Normal Recirement
Age. The Normal Retirement Age cannot be earlierthan whart is reasonably represenrarive of the typical retiremenc age for the
industry in which the covered workforce is employed. An age under 35 is presumed noc to satisfy this requirement, unless the
Commissioner of Internal Revenue determines that the facteand circumstances show otherwise.
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Whecher an age benween 55 and 62 satisfies this requirement depends on the facts and circumstances, buc an Employer’s good
faith, reasonable determination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially all of the participants in the plan are qualified public safety employees within the meaning of section 72()(10)(B)
of the Code, in which case an age of 50 or larer is deemed not to be earlier than the earliest age that is reasonably represencative
of the typical retirement age for the industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS

1.

The following group or groups of Employees are cligible to participate in the Plan:

— Al Employees

... Al Full Time Employees

__ Salaried Employees

— . Non union Employees

___ Management Employees

___ Public Safecy Employees

___ General Employees

_/_ Other Employees (Specify the group(s) of eligible employees below. Do not specify employees by name. Specific positions are
acceptabfc.) *Regular” or "at-will" full-ime or part-ime employee

The group specified must correspond to a group of the same designation thar is defined in the statutes, ordinances,
tules, regulations, personnel manuals or other- material in effect in the state or Jocality of the Employer. The eligibility
requirements éannot be such that an Employee becomies eligible only in the:Plan Year in which the Employee terminates

ciiployment. Note: As stated in Secrionis 4.07 ind 4.08, the Plan may. however, provide that Final Pay Conrributions or

Accrued Leave Contributions are the only coneributions made under the Plan,

Thee Employér héréhy waives or reduces the requirement of a welve (12) month Period of Service for participation.
The required Period of Servicé shall be (write N/A if an Employee is eligible to participate upon
employment) NA

If this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment Classification.

A minimum age requirement is hercby specified for eligibility to participate. The minimum age requirement is NA {not
10 exceed age 21. Write N/A if no minimum age is declared.)

VI. CONTRIBUTION PROVISIONS

L.

The Employer shall cantribute as follows: (Choose afl that apply, but at least one of Options A or B. If Option A is por
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B is chosen, please
complete section C.)

@ A. Employer Contriburions. The Employer shatl contribute on behalf of each Participant Seo2tscnd 8% of Earnings or
$ for the Plan Year {subjecr w the limitations of Article V of the Plan},
Mandatory Pasticipant Contributions

m are required 3 are nar required

to be eligible for this Employer Contribution.

Requires Mandatory Conributions. A Participant is tequired to contribute (subject to the limitations of Arricle V

of the Plan) the specified amounts designarted in irems (i) through {jii) of the Contriburion Schedule below:

7 Yes D No
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ep Qpr- ributiens. Each Employee etigible ro parricipate in the Plan shall be given the
apportunity to irrevocably elect to participate in the Mandatory Participant Coneribution partion of the Plan by
electing to contribute the specified amounts designated in items {i) through (iii) of the Contribution Schedule
below for each Plan Year (subject to the limications of Article V of the Plan):

D Yes D No

(i) Y of Earnings,

(i) $ L or

(iii) a whole percentage of Earnings berween the range of (insert range of
percentages berween 1% and 209 inclusive {e.g., 3%, 6%, or 20%; 5% to 7%)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
as 4 condition of participation in the Plan..A Participant muse pick a single pei¢entagé-and shall not have the
right to discontinue or vary the rate of such contributions after becoming a Plan Participant.

Employer “Pick up”. The Employer hereby elects to “pick up” the Mandatary Participant Conrributions' (pick
up is required if Option A is not selected). ‘

O ves O Ne (“Yes” is the default provision under the Plan if no selection is made.)

(J C. Election Window {Complete if Option B is selecied):
MNewly eligible Employees shall be provided an election window of days {no more thar GO calendar
days) from the date of initial eligibility during which they may make the election to participate in the Mandatory
Participant Contribution portion of the Plan. Participation in the Mandatory Parricipant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employee’s election is irrevocable and shall remain in force until the Eimployee terminates employment or
ceases to be eligible ro participare in the Plan. In the event of re-employmeat to an eligible position, the
Employee’s original election will resume. In no event does the Employee have the option of receiving the pick-up
contribution amount directly.

2. The Employer may also elect ra contribute.as follows:

(J A. Fixed Empl . ~Tax Participant ibutions. The Employer shall contribure on behalf
of each Participant ___% of Earnings for the Plan Year (subject to the limitations of Article V of the Plan) for each
Plan Year that such Participant has contrilsuced % of Earningsor $ . Under this aption, there is a

single, fixed rare of Employer congributions, hise a Participant may decline o make the required Parricipant
contributions in any Plan Year, in which case no Employer contribution will be made on the Participant’s behalf in
that Plan Year.

ns, The Employer shall conrribute on
behalf of cach Participant an amount determined as follows {(subject to the limitations of Article V of ¢he Plan):

% of the Voluntary Participant Contributions made by the Participant for the Plan Year (nort indluding
Participant contributions exceeding % of Earnings or § )i

1 Neither an IRS advisory letier nor a detcrmination lereer issued to an adopring Employer is a riling by the Internal Revenne Service that
Partidipant éomtributions that are ‘picked up” by the Fmployer are not includable in the Participant’s gross income for federal income tax
purposes, Pick-up contributions are not mandated 1o receive private letter rulings; however, if an adopting employer wishes to receive a
ruling o pick-up contributions they may request ane in accordance with Revesue Procédure 2012-4 (or subsequent guidanie).
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PLUS % of the contributions made by the-Participant for the Plan Year in excess of those included in the
above paragraph (butnor including Voluntary Parsicipant Coritributions exceeding in

the aggregate % of Eardingyor $ ).

Employer Matching Contributions on belialf of 4 Participant for a Plan Yéar shall not exceed
b or % of Earnings, whichever is more or less.

3. Each Participant may make a voluntary (unmartched), after tax contribution, subject (o the limitations of Section 4.05 and
Article V of the Plan:

T ves m No (“No” is the default provision under the Plan if no selection is made.)

4. Emploayer contributions for a Plan Year shall be contributed co the Trust in accordance with the following payment schedule
(no later than the 15th day of the renth calendar month following the end of the calendar year or fiscal year (as applicable
depending ou the basis on which the Employer keeps its books) with or within which the particular Limitation year ends,
or in accordance with applicable law):

NIA

5. Participant contributions for a Plan Year shall be contribured to the Trust in accordance with the following payment
schedule (no fater than the 15th day of che:tenth calendar month following the end of the calendar year-or fiscal year (as
applicable depending on the basis on which the Emplayer keeps its books) with or within which the particular Limitation
year ends, or in accordance with applicable lasw):

NIA

6. 1In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer: '

A. Plan contributions will be made based on differential wage payments:

w Yes O No (“Yes" is the default provision under the Plun if no selection is made.)
If yes is selected, this is effective beginning January 1, 2009 unless another later effective date is filled in here;

B. Participants who die or become disabled will receive Plan contributions with respect to such service:

@ Yes 0 Ne (“No” is the defarlt provision under the Plan if no selection is made.)}

1f yes is selected, this is effective for participants whao died or became disabled while performing qualified military
service on or afier January 1, 2007, unless anather lacer effective date is filled in here:
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VII. EARNINGS
Earnings, as defined under Section 2.09 of the Plan, shall include:

I, Overdme

O Yes - m No

Bonuses

D Yes G No

3, Other Pay (specifically describe any other types of pay to be included below)

9]

vill., ROLLOVERPROVISIONS

i. ‘The Employer will permit collaver concributions in accordance with Section 4.12 of che Plan:

@ Yes O N (“Yes” is the default provision under the Plan if no selection is made.)

fd

Direcr rollovers by non-spouse beneficiaries are effective for distributions after 2006 unless the Plan delayed making

chem available. |f the Plan delayed making such rollovers available, chegk the box below and indicate the larer effective

date in the space provided.
G Effective. Dare is December 7, 2010

(Note: Plans must offer divect rellovers by non-spouse beneficiaries ne later thau plan years beginuing after
December 31, 2009.)

IX. LIMITATION ON ALLOCATIONS

if the-Employer maintains.or ever maintained another qualified plan in which any Participant in this Plan is (or was) a

€ ploy qualilye y Farucip
parcitipant or could passibly become a participant, the Employer hereby agrees to-limir contriburions to all-such plans as
provided herein, if necessary in order to avoid excess contributions (as described in Section 5.02 of the Plan}.

t. If the Parcicipant is covered under another qualified defined-contribution plan mai neained by the Employer, the
provisions of Section 5.02(a) through (e} of the Plan will apply unless anather method has been indicated below.

3 Other Method. (Provide the method under-which the plans will limit total Annual Additions to che Maximum
Permissible Amount, and will properly reduce any excess amounts, in & manner that precludes Employer discretion.)

2. The Limitatian Year is the following 12 consecutive month period:

3. Unless the Employer clects a delayed effective dare below, Article 5 of the Plan will apply to limitations years beginning
on or after July 1, 2007,

(The .g;ﬁ‘qﬁ ve.date listed cannor be later thau 90 days after the rlose of the first regular legislative sessioir of the
legislative body with authority to amend the plan fhat begins on or afier July 1, 2007. )
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 100% is encered), in ascending order.)

Periad of

Service Percent
Completed Vested
Zero 0 %
One 20 %
Two 40 Y%
Three 60 %
Tour 80 %
Five 100 %
Six 100 %
Seven 100 %
Eight 100 Y
Nine 100 %
Ten 100 %

XI. WITHDRAWALS AND LOANS

L.

In-service distriburions are permited unders the Plan after a participant areains (select one of the below options):

(3 Normal Retirement Age
8
m Age 70Ve (“70%7 is the defanlt provision under the Plan if no selection is made.).

(3 Alernare age (after Normal Retiremeric Age):
3 Not permitted at any age

2. A Pardcipant shiall be deemed to have a severance from employment solely for purposes of eligibility to receive distriburions
from the Plan dusing any period the individual is performing service in the uniformed sérvices for more than 30 days.
g Yey U No (“Yes™ is the defanlt provision under the:plan if no seléction is made.)

3. Tax-free disuibutions of up to $3,000 for the direct payment of qualifying insurance premiums foreligible retired public
safety officers are available under the Plan.
O Yee E No (“No™ is the default provision under the Plan if no selection is made.)

4. In-service distributions of the Rollover Accounc are permitted under the Plan, as provided in Section 9.07.
ﬂ Yes T No (“No™ is the default provision under the Plan if no selection is made.)

5. Laoans are permitted under the Plan, as provided in Arcicle X111 of the Plan:
O ves m No (“No™ is the default provision under the Plan if no selection is made.)
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XIII.

SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection {select one):

a1

a 2.

@ s.

Participant Directed Election. The normal form of payment of benefiss under the Plan is a lump sum. The
Participant can name any person(s} as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Article X1I). The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneticiary, unless he or she consents to the Participancs
naming another Beneficiary. (“Beneficiary Spousal Consent Election” is the defandt provision under the Plan if
o selection is made.)

QJSA Election (Article XVI). The normal forn: of payment of benefits under the Plan is a 50% qualified joinr

and survivor annuity with the spouse {or life annuiry, if single). In the event of the Parricipants death priar ro
commencing payments, the spouse will receive an annuity for his or her lifetime. (IF C is selecred, the spousal consent
requirements in Article XII also will apply.)

FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Centriburions if either I or 2 below is selected.

The following group of Employees shall be efigible for Final Pay Contributions:

O au Eligible Employees

O Other:

Final Pay shall be defined as (select onej:

a a
O
Oc
1 b.

0.

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacation and sick leave

Other (inserr definition of Final Pay — must be leave that Employee wold have been able to wse if employment
had continued and must be bona fide vacation andfor sick leave).

Employer Final Pay Contribution. The Employer shall contribuce on. behalf of each Participant % of
Final Pay to the Plan {subject co the limirations of Article V of the Plan).

Employee Designated Final Pay-Contribution. Each Employee eligible to participate.in the Plan shall be

given the ogporhlnigy at.earollmentito irrevocably-elect.to contribute % (insert fixed percentage of final
pay 1& be contributed) or up to. % (insert maximum percentage of final pay 1o be contributed) of Final Pay

to the Plan (subject to the limitations of Agticle V of the Plan).

Once elected, an Employec’s election shall remain in force and may not be revised or revoked.
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XTIV,

XV.

XVL

XVIL

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contributions annually if either | or 2 is selected below.
The following group of Employees shall be eligible for Accrued Leave Contributions:

(3 Al Eligible Employees
(3 Other:

Accrued Leave shall be defined as (select one):

D A, Accrued unpaid vacation
B Accrued unpaid sick leave
O ¢ Accrued unpaid vacation and sick leave

3 D. Ocher (insert definition of accrued leave that is bona fide vacation and/or sick leave):

(% Employer Accrued Leave Contribution. The Employer shall contribure as follows (choose one of the following
aptions):

(3 TFor each Plan Year, the Employer shall contribute on behalf of each Eligible Participant the unused
ploy B P
Accrued Leave in excess of (insert number of hours/daysfwecks {circle one)) to the Plan
(subject ta the limitations of Ardicle V of the Plan).

O For each Plari Year, the Employershill coniribute on behalf of each Eligible Participant % of
unused Accrued Leave to the Plan-(subject to the limitations of Article V of the Plan).
(7 2. Employee Designited Accruéd Leaye Contribution.
Each eligible Participant shall be given the opportunity ar enrollment to irrevocably elect to coneribure %
(insert-fixed percentage of-accrued unpaid leave to be contributed) or up-to % (insert maximum percentage

of acerued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the limitacions of Article V of
the Plan). Once elected, an Employee’s election shall remain in force and may not be revised or revoked.,

The Employer hereby artests that ic is a unit of state or local government or an agency or instrumentality of one or more

units 1)F state or I()C&! govtrnmem.

The Employer understands that this Adoption Agreement is to be used with only the ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust. This ICMA Recirement Corporation Governmental Profit Sharing Plan
and Trust is a restatement of a previous plan, which was submitced o the Tnternal Revenue Service for approval on April 2,
2012, and received approval on March 31, 2014.

The.Plan Administeator hereby agrees to inform the Employer of any amendments o the Plan made pursuant ro Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendment(s)
made pursuant-to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless
the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s}. If the Employer so
disapproves, the Plan Administraror will be under no obligation to act as Administrator under che Plan.

The Employer herchy appoints the ICMA Retirement Corporaion as the Plan Administrator pursuant to che terms and
conditions of the TCMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

‘The Employer hereby agrees o the provisions of the Plan and Trust.
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XVIH. The Employer hereby acknowledges it understands thar failure to properly filt our this Adoption Agreement may resulr in
disqualification of the Plan,

XIX.  An adoptirig Employer may rely on an advisory lerter issued by the Internal Revenue Service as evidence thac the Plan is
qualified.under section 401 of the Internal Révenue Cade to the extent provided in applicahle IRS revenue precedures and
other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to be execured on this Jée day of _June , 2018

EMPLOYER ICMA RETTREMENT CORPORATION
777 North Capitol St,, NE Suite 600
Washington, DG 20002
| 800-326-7272
=7 7/

Print Name: __JE EF REY BaARRETIE Print Name:
Title: DGQU"H‘ cfFo- Treusuwier Title:
Attesti_g 7 e W—!ﬂﬁ\a Arrest:
—
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Not-For-Profit Hospital Corporation 401(a) Defined Contribution Plan - Attachment to 401 Adoption
Agreement

V1. Contribution Provisions

NFPHC will match up to 100% of the Participant’s salary deferrals into the NFPHC 457(b)
deferred compensation plan, not to exceed 3% of compensation.



